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516 Third Avenue
Seattle, WA 98104

KI N G CO U NTY - 1200 King County Courthouse

Signature Report

July 18, 2000

Ordinance 13897

Proposed No. 2000-0415.1 Sponsors Nickels and Pullen

AN ORDINANCE approving and adopting the collecﬁve
bargaining agreement and memorandum of understanding |
negotiated by and between King County and Washington
State Council of County and City Employees, Local 21HD,
representing employees in the Seattle~ang county
department of public health, and establishing th¢ effective

date of said agreement.

BE IT ORDAINED BY THE COUNCIL -OF KING COUNTY:

SECTION 1. The collective bargaining agreement and memorandum of

. understanding négotiated between King County and fhe Washington State Council of

County and City Employees, Local 21HD, representing employees in the Seattle-King

“county department of public health and attached hereto, is hereby approved and adopted

by this reference and made a part hereof.
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Ordinance 13897

SECTION 2. Terms and conditions of said agreement shall be effective from

January 1, 1999, through and including December 31, 2001.

Ordinance 13897 was introduced on 7/10/00 and passed by the Metropolitan King
County Council on 7/17/00, by the following vote:

Yes: 8 - Mr. von Reichbauer, Ms. Fimia, Mr. Phillips, Mr. McKenna, Ms.
Sulhvan Mr. Nickels, Mr. Pullen and Mr. Vance

No: 0

Excused: 5 - Ms. Miller, Mr. Pelz, Mr. Gossett, Ms. Hague and Mr. Irons

KING COUNTY C
(@?SSUNTY ASHI

Pete von Rexchbauer, Chair

ATTEST:

nine Noris, Clerk of the Council

APPROVED this < 2# day of

Pt 0 e

Ron Sims, County Executive

Attachments A Agreement by and between King County, and Washington State Council of County
and City Employees Local No 21-Health Department, AFL-CIO - 070C0100, B.
Memorandum of Understanding - 070U0500
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AGREEMENT 1 3 89 7 o
by and between ) '
= KING COUNTY, : B

| AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES

LOCAL NO. 21-HEALTH DEPARTMENT, AFL-CIO

PREAMBLE
This Agreement is between KING COUNTY (hereinafter called the Employer) and

'WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL NO. 21-

HEALTH DEPARTMENT, AFL-CIO (hereinafter called the Union) for the purpose of setting forth
the mutual understanding of the parties regarding wages, hours, and other conditions of employment
of those Seattle-King County Health Department employees in classifications for whom the: - -

Employer has recognized the Union as the exclusive collective bargaining representativé.

| Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health

January 1, 1999 through December 31, 2001
070C0100
Page 1
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ARTICLE 1: NONDISCRIMINATION 1 3 89 7 | ‘
Section 1. The Employer and the Union agree all terms and conditiens of employment

included in this Agreement shall be administered and applied in a manner that is nondiscriminatory

under federal or state law, or County Ordinance which prohibit discrimination on the basis of one or

all of the following: race, color, age, sex, marital status, sexual orientation, political ideology, creed,

religion, ancestry, or national origin, or disability. Disputes arising under this article shall not be
subject to arbitration procedures provided in Article 5 of this Agreement.
Section 2. Whenever words denoting the feminine or masculine gender are used in this

Agreement, they are intended to apply to either gender.

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001

070C0100

Page 2
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ARTICLE 2: RECOGNITION AND BARGAINING UNIT 1 3 8 9 7 a

Section 1. The Employer hereby recognizes the Union as the exclusive collective bargaining

representative of Health Department employees whose job classifications are listed in the attached
Appendix. This shall include all such employees not otherwise excluded in the following sections of

this Article.
Section 2. The following define terms used in this Agreement:

Full-time Regular Employee: An employee who is appointed to a budgeted career service

poSition to work in other than a temporary status for forty (40) hours per week, who is not serving a
probationary period.

Part-time Regular Employee: An employee who is appointed to a budgeted career service

position to work in other thén a temporary status for at least twenty (20) hours but less than forty (40)

hours per week, who is not serving a probationary period.

Temporary Employee: An employee hired when additional work requires a femporarilif*'
augmented work force, or in the event of an emergency, or to fill in for the absence of a regular
employee, or to fill a vacancy in a regular career service position for a short period while said
position is waiting to be filled by a regular employee, for less than 1040 hours in a calendar year. .

Temporary employees are not members of the career service.

Term-Limited Temporary Employee: A temporary employee who is employed in a term-

limited temporary position with work related to a specific grant, capital improvement projéct,

information systems technology project; or other non-routine, substantial body of work; or placed in a

regular position to back fill during a career service employee’s absence such as extended leave or

‘assignment to a time-limited project, for a period greater than six months. Term-limited temporary

employees are not members of the career service, and méy not be employed in term-limited
temporary positions longer than three years from the date of hire unless extended for up to five years
as provided in the King County Code.

Probationary Employee: An employee appointed to a regular career service position who is

serving a probationary period as provided in Article 21 of this Agreement.

Section 3. Temporary and term-limited temporary employees shall be exempt from all

Washington State Council of County and City Employees, Local 21HD - Seattle-ng County Public Health
January 1, 1999 through December 31, 2001
070C0100

Page 3
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13897 s |

provisions of this Agreement except Sections 3 through 7 of this Article, Article 4 (as modiﬁed by
Section 5of t}uj_' Artlcle) and Article 17, Section 5. Term-limited temporary employees may submlt
grievances under Article 5. _

| Section 4. Temporary employees shall be paid for all hours worked at the ﬁrst pay step of the

hourly rate of pay set forth within Appendix A covering the classification of work in which he/she is

employed. Any exception must be approved in writing by the Director of Public Health with notice

to Local 21.

Section 5. A temporary employee shall, after having worked 174 straight-time hours, pay to
the Union, in lieu of the Union security requirement under Article 4, a service fee in an amount equal
to the Union's regular monthly dues uniformly required of regular Department employees for each
174 straight-time hours worked thereafter within the bargaining unit. '

| Section 6. A temporary employee, other than probationary or term-limited, who exceeds the
calendar year limit of 1040 work hours will be eligible for compensation in lieu of leave benefits at
the rate of fifteen percent (15%) of gross pay for all hours worked, retroactive to the first hour of
employment and for each hour worked thereafter, and compensation in lieu of insured benefits as
provided in the King County Code. | |

Section 7. Temporary employees and term-limited temporary employees who have worked in
excess of 520 straight time hourspwithin the previous twelve-month period, and who are appointed to
a regular position without a break in service shall have his/her time worked within the previous
twelve-month period counted for purposes of salary step placement and seniority for purposes of
determining layoff order.

Section 8: | "Ehe Employer shall not use temporary or tenn-limitedtemporary employees to
supplant regular career service positions in the bargaining unit. |

Section 9. Where those duties covered by this Agreement are assigned to a different or new
classification in the Department, the Union will continue to be recognized as exciusive bargaining
representative for those duties. Any disagreement between the parties over the application of this

section shall be processed and settled pursuant to RCW 41.56, WAC 391-35.

Washington State Council of County and City Employees Local 21HD - Seattle-King County Public HeaIth
January 1, 1999 through December 31, 2001

070C0100

Page 4
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~ Section 10. The Department may establish on-the-job training program(s) iﬁ a diffefént
classiﬁcatioq_ggﬂér within another bargaining unit for the purpose of providing individuals an
opportunity to compete and potentially move laterally and/or upward into new career fields. Priér to
implementation of such a program(s) relative to Bargaining unit employees, the Department shall
discuss the pfogrém(é) with the appropriate Union or Unions and the issue of bargaining unit
jurisdiction and/or salary shall be a proper subject for negotiatio>ns at that time upon the request of
either party.

Section 11. Training. The Employer recognizes the importance and value of providing
training opportunities'. To that end, the department will continue to make every effort to allow
employees reasonable release time to attend training sessions and seminars in their field. In addition,
the department will continue to explore methods of providing training sessions and presentations in-
house to bargaining unit employees. Employees shall be entitled to a minimum of 3 déys of paid
leave time annually for the purpose of attending training that is job related.

Section 12. |

The Department shall have the right to implement new public employment programs or
expaﬁd its current programs beyond what exists as of the signature date of this Agreement. Where
such implementation or expansion involves bargaining unit work and results in a significant departure
from existing practice, the Department shall give thirty (30) daysf advance written notice io the Union
of such. Upon receipt of a written request from the Unioh thereafter, the Department shall engage in
discussioné with the Union on concerns raised by the Union. Notwithstanding any pfoviSion to the
contrary, the expanc_ied l_lsé of individuals under such a public employmeht program which involves
the performance of t;argaining unit work with the Department, beyond what has traditionally existed;
shall not be the cause of (1) a layoff of regular emplbyees covered by this Agreement, or (2) the |
abrogéti(')n of a regular budgeted full-time position covered by this Agreement which recently had
been occupied by a regular full-time employee that performed the specific bérgaining unit work now

being or about to be performed by an individual under one of the Department's public employment

programs.

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001

070C0100
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ARTICLE 3: MANAGEMENT RIGHTS
Section 1. The right to hire, appoint, promote, discipline for just cause, improve efficiency,

o .

and determine work scheduies and the location of Department facilities are examples of management
prerogatiiles. Itis underst_ood that the Health Department retains its right to manage and operate its
divisions excep_f as may be limited by an ekpress provision of this Agreement. This Agreement shall
not limit the right of the Employer to contract for éervices of any and all types, except that the County .
agrees not to contract out for services that would result in the elimination of bargaining unit
positions. |

Section 2. Delivery of health services in the most efficient, effective, and courteous manner
is of paramount importance to the Department and, as such, maximized producfivity is recognized to
be an obligation of the parti.es to this Agreement. In order to achieve this goal, the parties hereby
recognize the Employer's and the Department's right to determine the methods, processes, and r_neans
of providing health services, the right to increase or diminish operations, in whole or in part, the'right
to increase, diminish or change equipment, including the introduction of any and all new, improved,
or automated methods or equipment, and the assignment of employees to specific jobs within the»_
bargaining unit.

Section 3. The Union recognizes the Employer's and the Department's right to establish
and/or revise the Department's performance evaluation system. Such system may be used to
determine acceptable performance levels, prepare work schedules, and to measure the performance of -

eaeh' employee or group of employees.

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001

070C0100
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ARTICLE 4: UNION MEMBERSHIP AND DUES 1 8 8 9 7 ﬁ

Section 1 It shall be a condition of employment that all employees covered by this

e

L

Agreement wh_t_).are members of the Union shall remain members in good standing, or pay an aéency
fee to the Union for their representation to the extent permitted by law. All employees hired in
positions covered by this Agreement on or after its effective date shall, on the thirtieth (30™) .day
following such employment, become and remain members in good standing in the Union, or pay an
agency fee to the Union for their representation to the extent permitted by law. Employees who
qualify for exemption from this requirement based upon a good faith religious belief, or bona fide
rehglous tenets or teachings of a church or religious body of which the employee is a member shall
contribute an amount equlvalent to regular Union dues or agency fee to a nonreligous chanty
mutually agreed upon by the employee and the Union.

Section 2. The Employer agrees to deduct from the paycheck of each employee, who has so
authorized it, regular monthly dues (or agency fees) uniformly required of members of the Union.
The amounts deducted shall be transmitted monthly td the Union on behalf of the employees |
involved. Authorization by the employee shall be on a form approved by the parties hereto and may -
be revoked by the employee upon request. The performance of this function is recognized as a
service to the Unjon by the Employer. - ‘

Section 3. The Union agrees to indemnify and save harmless the Employer from any and all
liabihty resulting from the dues check-off system, the Union security obligation, and the religious
exemption requirements, except as _delineated in Section 4 below.

Section 4. Failure by an employee to ahide by the afore referen_ced provieions shall constitute
cause fof discharée ef such employee; provided, howeyer, it shall be the fesponsibility of the Union
to notify the Health Department Director, with a copy to the Office of Hum'an‘ Resources
Management (OHRM) Director, in writing when it is seeking discharge of an employee for
noncompliance with Section 4 of this Article. When an employee fails to fulfill fhe union security
obligations set forth within this Article, the Union shall forward a "Request for Discharge Letter" to
the Health Department Director (with copies to the'affected employee and the County Director of

OHRM). Accompanying the discharge letter shall be a copy of the letter to the employee from the

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001
070C0100
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Union explammg the employee s obligation under Article 4, Section 4. 1 3 8 9 7 d ‘

The contents of the "Request for Discharge Letter" shall specifically request the dlscharge of
the employee for failure to abide by Section 4 of Article 4, but provide the employee and the
Employer with thirty (30)Acalendar days' written notification of the Union's intent to initiate discharge
action, during which time the employee may make restitution in the amount which is overdue. Upon
receipt of the Union's request, the Health Department Director shall give notice in writing to the
employee, with a copy to the Union ancl the County that the employee faces discharge upon the
request of the Union at the end of the thirty (30)-calendar day period noted in the Union's "Request
for Discharge Letter" and that the employee has an opportunity before the end of said thirty (30)-
calendar day period to present to the Health Department Director any information relevant to why the
Health Department should not act upon the Union's written request for the employee's discharge. In
the event the employee has not yet fulfilled the obligation set forth within Section 4 of this Article
within the thirty (30)-calendar day period noted in the "Request for Discharge Letter," the Unio shall

thereafter reaffirm in writing to the Health Department Director with copies to the affected employee

and the County, its original written request for discharge of such employee. Unless sufficient legal

}| explanation or reason is presented by the employee why discharge is not appropriate or unless the

Union rescinds its re'quesf for the discharge the Employer' shall, as soon as possible thereafter,
effectuate the discharge of such employee. If the employee has fulfilled the union security obligation
within the thirty (3_0)-calenda: day period, the Union shall so notify the Health Department Director '
in writing, with a copy to the Couhiy and the affected employee. If the Union has reaffirmed its
request for dlscharge the Health Department Director shall notify the Union in wrmng, with a copy
to the County and the affected employee, that the Department effectuated or that the Health

Department has not dlscharged the employee, settmg forth the reasons why it has not done so.

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001

070C0100 -
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Section 1. The Department recogmzes the importance and desirability of settling gnevances

pu————

ARTICLE S: GRIEVANCE PROCEDURE

promptly and fairly in the interest of continued good employee relations and morale. To accomp_hsh ,
this, every effort will be made to settle grievancés at the lowest possible level of supervisién with the
understanding that grievances will be filed at the step at which there is authority to adjudicate,
provided the immediate supervisor is notified.

- Section 2. A contract grievance in the interest of a majority of the employees in the_:
bargaining unit shall be reduced to writing by the Union and may be iﬁtroducedat Step 2 of the
gfievance procedure and processed within the time limits set forth therein. |

Section 3. Grievances processed through Step 3 of the grievance procedure are to be heard on
Department time and no employee shall receive compensation beyond normal working héurs while
attending grievance meetings unless stipulated otherwise by the parties.

Section 4. Employees will be unimpeded and free from restraint, interference, coercion;
discrimination, or reprisal in seeking adjudication of their grievance.

Probationary employees shall not have the right to pursue grievances over disniissal but shall -

be able to.pursue grievances as otherwise provided. Employees reverted during a trial service period

shall not have the right to pursue grievances over reversion but shall be able to pursue grievances as

otherwise provided. / ‘

Section 5. Definition. Any dispute arisingvduring the term of this Agreement between the
Employer and the Union or between the Employer and any employee covered by this Agreement |
concerning the interprétation, application, claim of breach or violation of the express terms of this
Agreeinent shall iﬁe ;ieemed a grievance. |

Working days referred to in the grievance brbéedure shall be defined as Monday through
Friday excluding observed holidays. ‘ |

Any time limits agreed to in the grievance procedure may be extended fdr stated periods of
time by the appropriate 'pzirties by mutual agreement in writing. Failure by an employee or the Union

to comply with any time limitation of the procedure of this Article shall constitute Withdrawal of the

grievance.

Washington State Counczl of County and City Employees, Local 21 HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001

070C0100
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Step 1: A grievance shall be presented in writing by the aggrieved émployee and/or

Section 6. Grievance pfocedure.
Union representative to the employee's immediate supervisor within ten (10) working days of thé
alleged contract violation._ The grievancé notice shall be dated and shall include the date of the
incident, the issue(s), and the due daté (ten (10) working days) for the immediate sﬁpervisor's
response. After consulting with the District Administrator/Manager, the immediate supervisor shall
attempt to resolve the matter and notify the employee or Union representative in writing within ten
(10) working days of reéeipt of the grievance.

If the employee and/'of Union representative has not received a fesponse at Step 1 within the
time frames listed above, the grievance may be elevated to Step 2. If the grievance is not pursued to
the next step within ten (10) working days following receipt of the wﬁtten Step 1 response from the
lmmedlate supervisor, it shall be presumed resolved.

Step 2: If the grievance is not resolved at Step 1 or is filed initially at Step 2;the-
employee or Union representative shall present the grievance in writing, specifying the section(s) of
the contract allegedly violated énd the remedy sought. The grievance shall then be presented to the
Division Director‘ for investigation, discussion and written reply. The Division Director, after
consulting with the Department Director, shall make a written decision and preéent it to the aggﬁeved
employee and/or Union representative with a copy mailed to the Union within ten(10)working days
after receipt of the Stejj 2 grievance. If the employee and/or Union representative has not received a |
response at Step 2 within the time frames listed above, the grievance may be elcvated to Step 3. If

the grievance is not pursued to the next higher level within ten (10) working days from the Union's

receipt of the Division Director's written response, it shall be presumed resolved.

| Step 3: If the decision of the Division Director has not resolved the grievance, the
grievance may be presented to the King County Director of OHRM, with a copy to the Labor
Relations Manager and the Health Department Personnel Office. The Director of OHRM or designee
shall hear the grievance and respond in writing to the employee and Union representative within ten
(10) working days following the presentation of the grievance. The meeting to hear the grievance

will be scheduled as soon as practical, but not less than thirty (30) days after receipt of the Step 3°

Washington State Council of County and City Employees Local 21HD - Seattle-King Counly Public Health
January 1, 1999 through December 31, 2001

070C0100
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__Step4: If the Step 3 decision does not resolve the grievance to the satisfaction of the

grievance by OHRM.

Union or the County, either the Union or the County may request arbitration within ihirty @3 0) |
calendar days of the-Unioq's receipt of the Step 3 decision. Grievances relating to written or oral
reprimands shall not be appealed to arbitration. The request for arbitration must specify:
| a. Section(s) of the Agreement allegedly violated
b. Nature of the alleged violation
~ ¢. Remedy sought. _

The Union and the County shall then select a third disinterested party to serve as arbitrator. In
the event that the iaarties are unable to agree upon an arbitrator, then the arbitrator shall be selected
from a panel of seven arbitr-ators furnished by the Federal Mediation and Conciliation Service
F MCS). The arbitrator will be selected from the list by the Department representative and the Union
alternately striking a name from the list until only one remains.

In connection with any arbitration proceeding held pursuant to the Agreement, it is understood
as follows: |

1. The arbitrator shall have no power to render a decision that will add to, subtract
from, alter, change, or modify the terms of this Agreement, and all other matters shall be excluded
from arbitration. '

2. The decision of the arbitrator shall be ﬁnal; conclusive and binding up(_)n the
Employer, the Department, the Union, and the employee involved. |

| 3. The cost of the arbitrator shall be borne equally by the Department and the Umon
Each party shall bear the cost of presenting its own case including the cost of any witnesses appearing
on that party's behalf.

4. The arbitrator's decision shall be made in wﬁting and shall be issued to the parties
within thirty (30) calendar days after the case is submitted to the arbitrator. |

5. Any arbitrator selected under Step 4 of this Article shall function pursuant to fhe_
voluntary labor arbitration regulations of the American Arbitration Association unless stipulated

otherwise in writing by the parties to this Agreement.

Washington State Counczl of County and City Employees, Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001

070C0100 _
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There shall be no strike, cessation of work or lockout dunng hearings or arbitrations.

Arbltl:&l’ﬂgl awards or grievance settlements shall not be made retroactive beyond the date of
the occurrence or nonoccurrence upon which the grievance is based, that date being fourteen (14)
calendar days or less prio; to the initial filing of the grievance.

Mediétion: Prior to submitting a dispute to arbitration, the parties may agree to select a neutral
third party to serve as rhedia_tor. If mediation is not successful, arbitration may be requested as
provided above, within thirty (30) days after the mediator or one of the parties declares impasse.

Section 7. An émployee covered by this Agreement must, upon initiating objections relating

to disciplinary action, use either the contractual grievance procedure contained herein or disciplinary

appeals under the King County Personnel Guidelines.

Under no circumstance may an employee use both the contractual grievance procedure and a
personnel system appeal procedure relative to the same action. If there are dual filings with the
grievance procedure and a personnel system appeal procedﬁre, the County will send notice of such
filings by certified mail to the employee(s) and the Union. The Union will notify the County Labor
Relations Manager by certified mail within fifteen (15) calendar days from the date of receipt of the
notice if it Will use the contractual grievance procedure. If no such notice is received by the County

Labor Relations Manager, the contractual grievance action shall be deemed to be withdrawn.

Washington State Council of County and City Employees, Local 21 HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001

070C0100
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The Employer, Department, and Union agree that the public interest requires the efficient and

uninterrupted performance of all health services and, to this end, pledge their best efforts to avoid or -
eliminate any conduct contrary to this obj ective. During the life of thé Agreement, the Union shall
not cause any work stoppage, strike, slowdown, or other interference with Employer and/or
Department functions by employees under this Agreerhent, and should same occur, the Union agrees
to take appropriate steps to end such interference. Employees shall not cause or engage in any work

stoppage, strike, slowdown, or other interference with Employer and/or Department functions for the

term of this Agreement. Employees covered by this Agreement who engage.in any of the foregoing

actions shall be subject to such disciplinary actions.as may be determined by the Employer and/or
Department, including but not limited to, the recovery of any financial losses suffered by the

Employer and/or Department.

Washington State Council of County and City Employees Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001
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ARTICLE 7: CLASSIFICATIONS AND RATES OF PAY 1 3 89 7

Sectioﬁlglylﬂ.” )
| a. Effective January 1, 1999, the classifications of employees covered by this
Agreement and the corresponding rates of pay afe set forth in Addendum A which is attached hereto
and made a part of this Agreement. These rates reflect a 2.0% Cost-of-Living increase over the rates
in effect December 31, 1998.

b.b Effective January 1, 2000, the base wage rates set forth in Appendix A shall be
increased by 90% of the increase in the U.S. Cities CPI-W from September 1998 to Septomber 1999.
The salary increase will be no less than 2% nor greater than 6%, rounded to the noarest one-hundredth

of a percent.

c. Effective January 1, 2001, the base wage rates set forth in Appendix A shall be

‘|| increased by 90% of the increase in the U.S. Cities CPI-W from September 1999 to September 2000.

The salary increase will be no less than 2% nor greater than 6%, rounded to the nearest one-huiadredth
of a percent.

d. Bi-Weekly Payroll. Upon adoption by the King County Council the County may
use a bi-weekly payroll.

Section 2. When a position is reclassified to a new or different class having a different salary

' range, the employee occupying the position immediately prior to and at the time of reclassification”

shall receive the salary rate which shall be determined in the same manner as for a promotion;
provided that, if the employee's salary prior to reclassification is higher than the maximum salary of ‘

the range for such new or different class, he shall continue to receive such higher salary as an

"incumbent" for so long as he remains in such position or until the regula} salary for the classification

exceeds the "incumbent" rate of pay.
Section 3.
a. .I.’ayv Ranges: Pay ranges and pay range assignments shall be as set forth in
Addendum A. | | |
b. Step Increases:

1. Salary increases during Probation. Upon completion of six (6) months of

Washington Staté Council of County and City Employees, Local 21HD - Seattle-King County Public Healih

\| January 1, 1999 through December 31, 2001
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satisfactory serv1ce an employee's salary shall be advanced to Step 2, if the rate currently pald is Step

SV R

1. If the emplf)ﬁe s initial step placement is at Step 2 or above, it shall be advanced to the next
higher step, upgn completxon of twelve (12) months satisfactory performance. An increase beyond
Step 2 is permissive, and may be given at the discretion of the appointing authority, with notice given
to the Union. | |

2. Regular Step Increases. Step increases shall be granted annually thereafter,

and shall be based upon satisfactory performance.

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001
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Section 1. Regular, full-time employees, shall receive vacation benefits as indicated in the '

e R

ARTICLE 8: ANNUAL VACATIONS

following table:

EQUIVALENT ANNUAL VACATION
FOR FULL-TIME EMPLOYEE

Vacation Completed Working 8 hour

Earned Per Years of Days Per | Equivalent
Hour Service Year
0460 0-4 12 9%
0577 5-7 15 120
0615 8-9 16 128
0769 10-15 20 160
0807 16 21 168
0846 17 | 22 176.
.0885 18 | 23 184
0923 19 24 192
0961 20 25 200
.1000 21 26 208
1038 22 27 216
1076 - | 23 - 28 224
1115 2 | 29 232

S 1153 25| 30 240

Employees shall exbend accrued hours of vacation on an hour-for-houf basis. That is, an
employee working a 10-hour day shall use 10 hours for each day of vacation. .

Section' 2. 'E'mployees shall accrue vacation benefits on an hourly basis. |

Section 3. Vacation benefits for regular, part-time employeés will be established based upon
the number of regular compensated hours.

Section 4. No person shall be permitted to work for compensation for the County in any

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001
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1| Page 16




Joud.

NN N N RN N NN RN e e m e e ke ek e e e
G ~J O N R W N e S O NN N e WN = o

O 0 N N U s W W

13897 &

Section 5. Vacation may be used in one-half hour increments at the discretion of the

capacity during the time when vacation benefits are being drawn.

department director or his appointed designee.
~Section 6. Upon termination for any reason, the employee Will be paid for unused vacation
credits up to maximum allowable accumulated vacation.

Section 7. Temporary employees will not be granted vacation benefits.

Section 8. In cases of separation by death, payment of unused vacation benefits shall be. made -
to the employee's estaté, or in applicable cases, as provided by R.C.W., Title 11.

Section 9. Employees may continue to accrue additional vacation beyond the maxir’nurﬁ
specified herein if, as a result of cyclical workloads 6r work assignments, accrued vacaﬁon will be
lost. - | |

Employees who leave King County employment for any reason will be paid for their unused
vacation up to the maximum specified herein. Employeeé shall forfeit the excess accrual priﬁr%o"
December 31st of each year.

Section 10. Full time Regular employees may accrue up to sixty (60) days vacation leave.
Part- timé régular employees who are employed at least half-time may accrue .Vacation. leaveup to
sixty (60) days prorated to reflect their normally scheduled workweek.

Section 11. Employees who were employed on -or before December 31, 1995 and who have
completed at least three (3), but less than five (5), full years of service shall accrue fifteen days of
vacation per year. At the end of the fifth full year of service, such Aemployees shall accrue vacation as
set forth in Section 1 of this Article. | |

Section 12..‘-Shared leave. Employees may share leave with otherfC.ounty employees in
accordance with King County Ordinance on this subject. Donation of vacation leave hours and
donation of sick leave hours.

A. Vacation leave hours. |
1. Any full-time employee, or part-time employée_whb is employed at least
half-time and receives vacation and sick leave, may donate a bortion of his or her accrued vacation

leave to a full-time employee or part-time employee who is employed at least half-time and receives

Washington State Council of County and City Employees, Local 21HD - SeattIe-ng County Public Health
January 1, 1999 through December 31, 2001

070C0100

Page 17




[

e 0 O N s WN

RN N N N N N N N e e ke e ke ke b e e

13897 » |

vacation and sick leave. Such donation will occur upon written request to and approval of the
donating and receiving employees’ department director(s), except that requests for vacation donation

made for the pﬁrboses of supplementing the sick leave benefits of the receiving erhployee shall not be

‘denied unless approval would result in a departmental hardship for the recei\;,ing department.

2. The number of hours donated shall not exceed the donor’s accrued vacation
credits as of the date of the request. No donation of vacation hours shall be permitted where it would
cause the employee receiving the transfer to exceed his or her maximum vacation accrual.

3. Donated vacation leave hours must be used within ninefy (90) calendar days
following the date of donation. Donated hours not used within ninety (90) days, or due to the death
of the receivin.g,y employee, shall revert to the donor. Donated vacation leave hours shall be excluded
from vacation leave payoff provisions contained in this chapter. For purposes of this section, the first
hours used by an employee shall be accrued vacation leave hours.

B. Sick leave hours. |

1. Any full-time employee, or part-time employee who is employed at least
half-time and receives vacation and sick leave, may donate a portion of his or her accrued sick leave
to a full-time employee or part-time employee who is employed at least half-time and receives
vacation and sick leave, upon written notice to the donating and receiving employees’ department
director(s).

2. No donation shall be permitted unless the donating employeefs sick leave -
accrual balance immediately subséduent to the donation is one hundred (100) hours or more. No
employee may donate more thén twenty-five (25) hours of his or her accrued sick leave in a calendar.
year. | o | |

3. Donated sick leave hours must be used within ninety (90) calendar days.

Donated hours not used within ninety (90) days 6r due to the death of the receiving employee shall

revert to the donor. Donated sick leave hours shall be excluded from the sick leave payoff provisions

contained in this Agreément, and sick leave restoration provisions contained in this Agreement. For
purposes of this section, the first hours used by an employee shall be accrued sick leave hours.

C. All donations of vacation and sick leave made under this chapter are strictly

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001
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voluntary. Employees are prohibited from soliciting, offering or receiving monetary or any ;>ther
compensation or benefits in exchange for donating vacation or sick leave hours.

i) Al_l vacation and sick leave hours donated shall be converted to a dollar value‘
based on the donor’s straight time hourly rate at .the time of donation. Such dollar value will then be
divided by the receiving employee’s hourly rate to determine the actual number of hours received.
Unused donated vacation and sick leave shall be reconverted based on the donor’s straight time
hourly rate at the time of reconversion.

Section 13. All other leaves shall be as provided by King County Ordinance.

Washington State Council of County and City Employees, Local 21 HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001
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ARTICLE 9: HOLIDAYS | | 1 3 89 7 ‘ ;

Sectlon 1. The following day or days in lieu thereof shall be recognized as holidays w1thout

salary deductlon
New Year's Day January 1
Martin Luther King, Jr's Birthday Third Monday in Janilary
President's Day Third Monday-in February
Memorial DéyA . - Last Monday in May
Independence Day July 4
Labor Day First Monday in September
Veteran's Day o November 11
Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Day | Day immediately following
Christmas Day | December 25
2 Personal Holidays |

Whenever any holiday specified above falls upon a Sunday, the folloWing Monday shall be

considered a holiday. Whenever any holiday specified above falls upon a Saturday, the preceding

Fn'day shall be considered the holiday; provided, however, paid holidays failing on Saturday or

Sunday, shall be recognized and paid pursuant to Section 4 on those actual days (Saturday or Sunday)
for employees who are regularly sbhedulgd to work those days. Payment pursuant to Section 4 shall
be made only once per affected employee for any one hoiiday.
Section 2. I;érSonal Holidays |
a. Employees shall be granted two personal holidays to be administered through the

vacation plan. One day shall be granted the first of October and one day shall be granted the first of
November.

'b. Personal holidays shall be administered through the vacation plan and can be used
in the same manner as any earned vacation day.

Section 3. 'Holidays paid for but not worked shall be recognized as time worked for the

Washington State Council of County and City Employees Local 21HD - Seattle—ng County Publzc Health
January 1, 1999 through December 31, 2001
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purpose of determining weekly overtime. ]. 3 8 9 7 ﬁ 1

Section 4. _Employees who work on a holiday shall be paid for the holiday at their regular -
straight-time hour rate of pay and, in addition, shaﬂ be paid at the rate of one and one-half (1 -1/2)
times their regular straight-time hourly rate of pay for hours worked.

Section 5. To qualify for holiday pay, employees covered by this. Agreement must have been
on the payroll prior to the holiday and on pay status the normal workday before and the normal
workday after the holiday; provided, that employees returning from nonpay leavé starting work the
day after a holiday shall not bé entitled to pay for the holiday preceding their first day of work. -

Section 6. A permanent part-time efnployee shall receive prorated paid hqliday time off (or
paid time off in lieu thereof) based upon straight time hours compensated during the pay period
immediately prior to the pasf period in which the holiday falls. '

" Section 7; Holiday Pay for Employees on Alternative Work Schedules

Employees scheduled to work an alternative work week, such as four ten-hour days, shall be

granted no more than ninety-six (96) holiday hours per year. Employees working alternative work

weeks whose departments close on a designated holiday will be allowed to use accrued but unused

|| time off (vacation or compensatory time) or take leave without pay, or by mutual agreement with the

supervisor, the employee shall be allowed to work to make up the hours dﬁring that same work week.
In no event will the rescheduling of hours in this manner be allowed if the resulting hours of work
will result in overtime pay. When a holiday falls on an employee's regularly scheduled day off; the
employee will héve the option of receiving the holiday bay at the straight time rate in the same pay

period or of scheduling an alternate paid day off within thirty (30) days of the actual holiday.

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001
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ARTICLE 10: SICK LEAVE, INDUSTRIAL INJURY,I AND BEREAVEMENT LEAVE
SICK LEAVE

RSt

Sick leave and time off for family medical reasons shall be administered in accordance with

the provision of King County Substitute Ordinance No. 13377, including but not limited to:

P

eligibility for family and medical leave;

b. administration of family and medical leaves;

c. verifications for determining éligibility for family and medical leave;

d. use of accrued leave to supplement workers compensation payments

e. medlcal benefit coverage during fam1ly and medical leave; and

f. return to work pghts upon completion of leave.
The se-ctions below are intended to describe, but not modify or expand; the provisions of the
ordinance. If, during the term of this Agreeme;lt, the County Council adopts amendments to the

Family and Medical Leave provisions which affect eligibility or benefit levels, the County agrees to

' negdtiate the effect of such amendments if requested by the Union.

Section 1. Every regular, orvbeneﬁt-eligible term-limited temporary, fu_ll-time employee shall-
accrue sick leave benefits at the rate of 0.046 hours for each hour in a pay status exclusive of
overtime up to a maximum of 8 hours per month, except that sick leave shall not begin to accrue until
the first of the month following the month in which the employee commenced service.

" Section 2. Every regular, or beneﬁt-eligible term-limited temporary, part-time employee. shall
receive sick leave benefits propoﬁibhate to the employée's regulaf work day. For e_xamplé: If a part-
time employee normally works four hours per day and the department's normal Work day is eight '-
hours, the emplo;ee- will receive four hours of sick leave benefits for the month.

Section 3. After six months of full-time service a regular or benefit-eligible term-limited
temporary employee may, at her/his division manager's discretion, be permitted to use up to one-half
of her/his accruing vacation (5 days) as an essential extension of used sick leave.A If an employee
does not work a full 12 months, any vacation credit used for sick leave must be reimbursed to the
County upon termination. |

Section 4. -Si‘ck leave shall accrue on a hourly basis starting with the first of the month

Washzngton State Council of County and City Employees, Local 21 HD Seattle-ng County Public Health
January 1, 1999 through December 31, 2001
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following the month the employee commenced employment. An employee is not entitled to sick
leave if not preyxously earned.

SectiomrS. Sick leave may be used in one-half hour increments at the discretion of the

division manager.

Section 6. There shall be no limit to the hours of sick leave benefits accrued by an employee.

Section 7. Accrued sick leave may be used for the following reasons:

* 1. The employee’s bona fide illness; provided, that an employee who suffers an

]

occupational illness may not simultaneously collect sick leave and worker’s compensation payments

1n a total amount greater than the net regular pay of the employee;
2. The employee’s incapacitating injury, provided that:
a. An employee injured on the job may not simultaneously collect sick leave
and worker’s compensation payments in a total amount greater than the net regular pay of the .
employee; |
b. An employee may not collect sick leave for physical incapacity due to any
injury. or occupational illness which is directly traceable to employment other than with the County.
3. EXposure to contagious diseases and resulting quarantine.
4. A female employee’s temporary disability caused by or contributed to by
pregnancy and childbirth. ' |
5. The employee’s medical or dental appointments, provided that the employee’s

appointing authority has approved the use of sick leave for such appointments.

6. To care for the employee’s child or the child of an employee’s doniestjc partner if

the following condit.ions are met:

a. The child is under the age of eighteen;

b. The employee is the natural parent, stepparent, adoptxve parent, legal
guardian or other person having legal custody and control of the child;

¢. The employee’s child or the child of an employee’s domestic partnef has a
heolth condition requiring the employee’s personal supervision during the hours of his/her absence

from work;

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001
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_ d. The employee actually attends to the child during the absence from Work.

Sectlon 8. Iliness within the employee’ s 1mmed1ate fam1ly which requires the attendance of
the employee of where the employee’s presence on the job could jeopardize the health of fellow
employees. Under these conditions, the employee may use accrued sick leave the same as if the
employee was .personally under a medical disability. The supervisor may require a doctor’s
certificate showing the requirement that the ernployee be in attendance.

Section 9. In each case of absence due to illness or injury, it shall be the responsibility of the
employee to notify the employee’s supervisor of the absence‘and the anticipated duration of the
absence. Except in emergency situations, failure to notify the supervisor of an absence prior to the
commencement of the employee’s shift shall be grounds for disciplinary action. |

Section 10. Up to one day of sick leave may be used by an employee for the purpose of being

' present at the birth of his/her child.

Section 11. An employee who has exhausted all of his/her sick leave may use accruéd- -
vacation leave as sick leave before going on leave of absence without pay; if approved by the
department.

Section 12. Department management is responsible for the proper administration of the sick
leave benefit. |

Section 13. Separation from King County employment except by ret1rement death or reason
of temporary lay-off due to lack of work or funds, shall cancel all smk leave currently accrued to the
employee. Should the employee resign in good standing, or separate for non—disc‘iplinary medical
reasons, and fetul_"n to the County within two years, accrued sick leave shall be restored.

Section 14. Sick leave because of an employee’s physical incapaeity will not be approved
when the injury i}s directly traceable to simultaneous employment other than with King County.

Section 15. King County will reimburse those employees who have at least five (5) years
service and retire as a result of length of service or who terminate by death, thiny-ﬁve percent (35%)
of their unused, accumulated sick leave. All payments shall be made in cash, based on the |
employee's base rate, and there shall be no deferred sick leave reimbursement.

Section 16. Employees injured on the job cannot simultaneously collect sick leave and

Washington State Council of County and City Employees Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001 '
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workers compensation payments greater than net pay of the employee. Administrative rules will be

established to allow for payments equal to net regu]ar pay of employees qualifying under workeis :
compensation.” |

Section 17. Employees will be allowed to use paid sick leave for volunteering at their
children’s school as provided for by King County Ordinance.

Section 18. Wellness Incentive

Regular and term-limited tempérary' employees who, during a calenciar year use less than
thirty-three (33) hours of sick leave, may convert eight (8) hours of unused, accrued sick leave to a
personal vacation day to be used in the next calendar year. This incentive shall be prorated for part-
time employees. \ |

INDUSTRIAL INJURY

Section 1. All employees shall be covered by the County’s Industrial insurance Program
except that any claim ﬁled under the City’s Industrial insurance program prior to the date of transfer
Date, whether still open or reopened after that date, shall continue to be administered by the City of
Seattle under its program. ,

Section 2. Appeals of any denials under this Article shall be made thtough the Department of
Labor and Industries as prescribed in Title 51 RCW. |

BEREAVEMENT/FUNERAL LEAVE

Section 1 Annual Entitleme_nt. All employees except temporary employees and
administrative interns shall be entitled to three working days of bereavement leave a year due to the
death of members o_f their immediate family. For purposes of this section, “immediate family” shall
mean persons relatetl by blood or marriage or legal adoption as follows: inqther, mother-in-law, '
father, father-in-law, legal spouse, son, daughter, grandparent, grandchild, brother or sister of the
employee or, in lieu of the iegal spouse, a signiﬁcant other pei‘son or domestic partner living in the
employeé’s household. | |

Section 2. Use of Sick Leave for Bereavement Purposes. Regular full time employees who

have exhausted their bereavement leave shall be entitled to use sick leave in the amount of three days

for each instance when death exists to a member of the employee’s immediate family. One day of

e aten

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
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sick leave per year may be used for the attendance of a funeral of other than a member of the
employee’s @T‘IPEQiate fafnily.

Sectiom 3. In cases of family death where no sick leave benefit is authorized or exists, an
employee may be gr—anted»leave without pay.

Section 4. Holidays and Regular Days Off. In fhe application of any of tﬁe foregoing
provisi‘ons, holidays or regular days off falling within the prescribed period of absence shall not be
charged. ,

Section 5. Pro-Rata Benefit for Part Time Employees. Regular part-time employees shall be

entitled to bereavement leave in the same proportion as the number of hours worked is to the number

of hours scheduled for a full time position.

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
January 1, 1999 through December 31, 2001
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ARTICLE 11: -ORGAN DONORS LEAVE 1 3 89 7 L

-Secti_gr_;_l.__Léave for Organ Donors. The Department shall allow employees eligible for
family leave, sick Ieave, vacation leave or leave of absence without pay who are voluntarily

participating as doners in _life-giving-or life-saving procedures such as, but not limited to, bone

‘marrow transplants, kidney transplants, or blood transfusions to take five (5) days paid leave without

having such leave charged to family leave, sick leave, vacation leave or leave of absence without pay;
provided that the employee shall: A
" 1. Give the Department reasonable advance notice of the need to take time off from

work for the donation of bone marrow, a kidney, or other organs or tissue, if there is a reasonable

_expectatlon that the employee’s failure to donate may result in illnéss, injury, pain or the eventual

death of the identified recipient.

2. Provide written proof from an accredited medical institution, organization or. .
individual as to the need for the employee to donate bone marrow, a kidney, or other organsortissue
or to participate in any other medical procedure where the participation of the donor is unique or
critical to a successﬁﬂ outcome.

Section 2. Time off from work for the purposes set out above in excess of five (5) working

days shall be subject to existing leave policies contained in this collective Bargaining Agreement.

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
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ARTICLE 12. LIMITED DUTY ASSIGNMENT DUE TO PREGNANCY

Sectiw(_)gl._‘_lt is the policy of the County to recognize that pregnancy is a normal event in a
woman’s life and that provisions shéll be An_lade to provide all female employees the opportunity to
continue to participate in the work force during and up to three (3) fnonths after a pregnancy.

Sgction 2. A female employee, who upon the advice of her physician, cannot safely perform
all of the normal duties of her job due to pregnancy and who indicates a desire to continue working
prior to taking sick or maternity leave for which she may otherwise be eligible, shall upon
concurrence of the director receive consideraﬁon for temporary reassignment. The County éhall,
where reaéonably possible, accommodate a female employee’s desire for medically approved
continued employment during pregnancy and up to three (3) months thereafter via one (1) or more.of
the three (3) alternatives listed. The first altemat_ive shall have preference and assignments and/or
reassignménts shall be given within an employee’s department where possible. The Office of Human
Resources Management shall be responsible for coordination of the fdll'owing limited duty e
alternatives: |

| a. Temporary assignment to limited duties within the employee’s classification;

b. Témporary reassignment of the employee to a similar classification with equal pay
for which the employee is qualified; | |

c. Only if the director concurs that an employee cannot reasonably be accommodated
by paragraphs Section 2.a or b in this Article, temporary reassignment of the employee can be made
to anéther- cléssiﬁéz;tion for which the erﬁployee is qualified but with lesser pay, to be assigned at the
pay step closest to t{lat which fhe employee was receiving in her normal job classification.

’ Section 3. "I;he executive shall determine and facilitate any neceséary interfund.transfers

when an employee is temporarily reassigned to anothér department.

Séction 4. Limitations.

a. Tempo’réry assigriments and/or réassignments made pﬁrsuarit tb this Article shall be
limited to the peri’od- of temporary incapacityv caused by pregnancy both before childbirth and upon
return to work, all prior to the time when released by the employee’s physician to return to full duty.

b. For the purposes of this Article, temporéry incapacity is defined as the period -

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
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during which because of pregnancy the employee cannot perform all of her regular duties but is
capable of pgﬁg@ing a tempofary limited duty assignment provided by the County as listed in
Section 2 of this Article and, for purposes of this Agreement, in no instance shall such temporarsz
incapacity extend more than three (3) months at;ter termination of the pregnancy.
¢. Female employees shall continue to be eligible for paid accrued vacation and sick

leave and leave of absence without pay pmsuaﬁt to the personnel rules and provisions of this
Agreement during the period of tempofary incapacity due to pregnancy, pregnancy related conditions,
and parenting.

Section 5. Procedures. The director will develop procedures to implement this policy which
shall include verification of the medical basis for the limited duty request. The Union and Seattle
King County Health Department agree to meet to review the procedures fdllowing their development

by the Office of Human Resources Management Director.
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ARTICLE 13: MEDICAL DENTAL, LONG-TERM DISABILITY, AND LIFE INSURANCE

Sectim!i.' _EligibleA unit employees will participate in the County group Medical/Dental and
Life Insurance Programs. ' o

Section 2. Medical/Dental .and Life Insurance beneﬁté shall be as provided for in the Labor-
Management Insurance Commiftee, which is comprised of representatives from the County and its
labor unions.

Section 3. The Union and the County agree to incorpprate changes to employee insurance
benefits which the County méy implement as a result of agreement of the Joint Labor-Maﬁagement

Insurance Committee.
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Section 1. All employees hired prior to January 1, 1996 shall continue to be covered by the

e

ARTICLE 14: -RETIREMENT

applicable retirement system in which they'are-enrolled as of December 31, 1995; i.e., Seattle City
Employees Retirement System, PERS 1, or PERS 1L

Contributions to the applicable retirement system shall be made in accordance with the
respectively applicable City ordinance(s), County ordinance(s), or state law

Section 2. All employees hired after January 1, 1996 shall be covered by the state PERS

Retirement System, pursuant to applicable County ordinance(s) and state law.
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The Staff Representative of the Union may, after notifying the Health Department official in

ARTICLE 15: UNION REPRESENTATIVES

R

charge, visit the work location of employees covered by this Agreement at any reasonable time for-

the purpose of administering this Agreement. Such representative shall limit his/her activities during

such visits to matters relating to this Agreement. Department work hours shall not be used by

employees or Union representatives for the conduct of Union business or the promotion of Union

affairs.
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ARTICLE 16: 'WORK OUTSIDE OF CLASSIFICATION ' 1 3 89 7

Section 1. Whenever an employee is assigned by the Department Director or designee to
perform the duties of an employee at, or substantially the full duties of, a higher paid classification for
a period of four (4) consecutive hours or longer, he/she shall be paid at the rate established for such '
classification while performing such duties. An employee shall continue to be paid at the out of class
rate while on a paid leave (i.e., vacation, sick leave, Holiday).

Section 2. Employees in a training capacity may be assigned work normally performed by an- |
employee in a higher classiﬁcation, except that they will not be assigned the duties of a higher '
classification to circumvent the intent of Section 1 hereof.

Any ‘employee assigned to a training position shall be notified in writing one (1) working day

in advance by the department head or designee of his/her training status.

An employee assigned to a training position (training status) shall be under the superVision
and guidanc':e of his/her immediate suPervisor, and shall not remain in the training position formore
than ten (10) consecutive normal working days unless a I'Onger training period is mutually agreed
upon in wriﬁng by the Union, Department and County Director of OHRM or designee.

Section 3. Employees covered by this Agreement may be temporarily assigned to perform the
duties of a lower classiﬁcation without a reduction in pay.

Section 4. Within 90 dayS of the ratification of tﬁis Agreement, the parties will meet and
discuss the feasibility of designating certain bargaining unit po_siﬁons as bilingual. If the Depaﬁment
determines that there will be biliné_ual positions, the County will fe-ope_:n negotiations on the subject

of appropriaté éoernsation for the bilingual duties.
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Secti_()nnl.___Eight (8) hours shall constitute a normal day's Worl_c and five (5) consecutive days

ARTICLE 17: HOURS OF WORK AND OVERTIME

a normal week_% work. _ _ _

Section 2. Altemative Work Schedu‘les.- Itis hereby agreed that the Department may,
notwithstanding Section 1 of this Article, upon notice to the Union, agree to a 4/10 or other
alternative work schedull'es affecting employees covered by this Agreement, subject to such terms and
conditions as established by the Departmeht. An alternative work schedule is defined as any schedule
of hours of work other than the traditional five eight-hour days within a seven day work 'week.
Examples of alternative work schedules include but are not limited to: |

* 4/10 hour work days |

» 9/8-off alternating work week schedule. (The record keeﬁing time-sheet for this
schedule must be one which meets the FLSA standards dividing between two work weeks mid shift
on the fifth day of work which is either 8 hours or a day off.)
In administering the alternative work schedule, the following working conditions shall prevail:

e Overtime shall be paid for any hours worked in excess of forty (40) hours per week; -

Vacation benefits shall be accrued and expended on an hourly basis;

Sick Leave benefits shall be accrued and expended on an hourly basis;

Holidays shall be granted in accordance with Article 9 of this Agreement;

Employee participation shall be on a vbli_mtary basis;

| The department retains the right to modify or revoke such schedule. When
operationally feasib_le, the department will provide the employee at least thirty (30) days notice prior
to such ehange. ‘ | o

Section 3. Employees covered by this Agreement shall be provided a fifteen (1 5)-m1nute rest
perlod durlng each half of their workday. |

Section 4. Employees covered by this Agreement shall be provided an uhcompensated meal
time which shall not exceed one (1) hour. |

Section 5. All work performed in excess of forty (40) hours in any work week or in excess of

the employee's regularly scheduled shift of not less than eight (8) hours shall be considered as

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
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overtime and shall‘be paid for at the overtime rate of one and one-half (1-1/2) times the hourly regular
rate of pay. -«1.,*_..

Sectiomr6. For employees covered by this Agreement, overtime shall be paid at either the
applicable overtime rate or by mutual consent between the'employee and his/her supervisor,
compensated for by cbmpensétory time off at the applicable overtime rate and in such a ménﬁer SO as
not to conflict With the Fair Labor Standards Act (FLSA).

Section 7. Emergency Call Back. An employee covered by this Agréement who is called
back to work after completion of his/her regular shift or work week shall be granted at least the
equivalent of two (2) hours' pay at th¢ applicable overtime rates.

Section 8. When management deems it necessary, wdrk schedules may be established other
than the normal Monday through Friday schedule.

Section 9. Two (2) days' advance notice shall be afforded employees covered by this . -
Agreement when shift changes are required by their supervisor. |

Section 10. Meal Reimbursement.

a. When an employee is specifically directed by the Department to work two (2) -
hours or longer prior to thé beginning of or the end of his/her normal work shift of not less than eight
(8) hours and the employee actually purchases a reasonably priced.meal away from the employee's
place of residence as a result of such additional hours of work, the employee shaH be reimbﬁfsed for
the "reasonable cost” of the meal. In order to receive reimbursement, the employee must furnish th_é
Dep‘artment with a receipt for the meal no later than the beginning of his/her next regular shift; -
otherwise the employeé shall be paid a maximum of ten dollars ($l0.00) ih lieu of reimbursement for
the meal. - |

b. The Départment shall not reimburse for the cost of alcoholic beverages.

c. In lieu of any meal compensation as set forth within this section, the Department
may, at its discretion, provide a meal. |

When an employee is called out in an emergency to work two (2) hours or longer of
unscheduled overtime immediately prior to his/hef normal workshift, said employee shall be eligible

for meal reimbursement pursuant to Section (III) 1(a), (b), and (c). Any time spent consuming a meal

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
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Section 11. Whenever an employee covered by this Agreement is placed on standby duty by

e

duﬁng working hours shall be without compensation.

the Departmeni’; the employee shall be available at the predetermined location to ‘respond to
emérgency calls and, when necesséry, return immediately to work. Employees who are placed on
standby duty by the Department shall be paid at the rate of ten (10) percent of the employees' straight
time hourly rate of pay for all hours assigned.

When an employee is required to return to work while on standiby duty, the standby pay shall
be discontinued for the actual hours dn work duty and comﬁensation shall be provided in accordance

with the provisions of this Article.
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ARTICLE 18: TRANSFER, VOLUNTARY, DEMOTION, AND LAYOFF

Section 1. Transfer.

The transfer of an employee shall not constitute a promotion except as provrded in

Section l(d)(3) of this Article.

b. Transfers within the Health Department. The Health Department Director may
transfer a Health Department employee from one position to another position in the same job
classification within the Department wrthout the approval of the County Director of OHRM, but such
transfer shall be reported to the County Office of Human Resources Management. _

c. Transfers from the Health Department to County departments. Any transfer from a
position in the Health Department to a position in the same or similar classification with the same
maxirrlum rate of pey within a County department shall be subject to the applicable County rules,
policies, procedures (and any applicable County collective bargaining egreement), which sets forth
the terms and- conditions for transfers within the County persormel system.

d. Other transfers within the Department may be made upon the consent of the Health
Department Direetor and with the approval of the County Director of OHRM, as follows:

1. Transfer to another classification in the Department in case of injury in line
of duty either with the Health Department or with the armed forces in tir’ne of war, resulting in

permanent partial disability, where showirrg is made that the transferee is capable of satisfactorily

performmg the duties of the new position.

2. Transfer in lieu of layoff, may be made to a vacant posmon in another
classification in the Department upon showing that the transferee is capable of satisfactorily

performing the duties of the position. The affected employee shall compiete a probationary period in

| the new classification.

3. Traﬁsfer, in lieu of layoff, may be made to a Vacarrt position in another
classification when such transfer would constitute a promotion or advancement rn the service
provided a showing is made that the transferee is capable of satisfactorily performing the duties of the
position and when transfer in lieu of layoff under Section 1(d)(2) of this Article is not practicable.

4. Transfer may be made to another similar classification within the Health

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
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Department with the same maximum rate of pay in the Department The affected employee s status :
shall be determiped in accordance with Article 8, Section 5 of this Agreement:

- 5. Transfer in lieu of layoff may be made to a vacant term limited temporary
position, provided the employee meets the qualifications of the position. The transfer of a regular
employee into a term-limited position shall not convert such position to a regular, career service
position; however, at the conclusion of the term limited appointment, such regular employee shall be
entitled to all benefits of any other regular employee subjecr to layoff, as provided in this Agreement
and the Personnel Guidelines. Time in the term limited position shall be added to the employee’s | |
seniority. | B

Section 2. Voluntary Demotion.

a. A regular employee may accept a voluntary demotion to a lower job classiﬁcation.

b. The employee who accepts a voluntary demotion shall retain senlority in the~ ,
former job classification, as defined in Section 3.b. of this Article.

c. The salary of an employee who accepts a voluntary demotion will receive the
highest step in the lower pay range that does not exceed the rate of pay the employee received before -
the demotion. |

Section 3. Layoff. |

a. Employees laid off as a result of a reduction of work and/or a shortage of funds

shall be laid off according to seniority and classification within the Department. Employees with the

least amount of seniority shall be the first laid off, however, in the event of two (2) employees having

|| the same seniority, ability and skill shall be the determining factor on retention; provided, hoWever,

the employer may layoff employees out of seniority order in order to mairrtain specific skills or
expertise. In such cases, the Department will provide the Union with 30 days of advance notice of
such action and agrees to meet and confer with the Union within two (2) weeks of the notice
regarding rhe impact of such layoff. |

| b. Seniority for layoff purposes shall be defined as the total unbroken service in the
same job classification series. The two classification series covered by this Agreement are:

| 1_. Disease Research & Data Specialist; Disease Intervention Specialist

Washmgton State Council of County and City Employees, Local 21HD - Seattle-ng County Public HeaIth
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A break in servrce 1s a voluntary quit, retirement or termination for Just cause. Authorized paid and

2. Epidemiologist I; Epidemiologist II
unpaid leaves 9f absence are not breaks in service; however, seniority will not continue to accrue
after an unpaid leave exceeds thirty (30) consecutive days. Employees who transfer or promote to a
different bargaining unit job classification without a break shall retain accrued seniority in the
previous classification, and begin to accrue seniority in the new classification from the date of the

trial service or probationary appointment. Employees who leave Health Department employment as a

1] result of layoff may retain accrued seniority when they return to Health Department employment

within two years of layoff.

c. In any layoff, the Department shall designate by j.ob classification the position(s) to
be eliminated. | _ ' | |

d. The least senior employee(s) in the affected classification(s) will be laid off. A laid
off employee may dlsplace (bump) the least senior employee in a lower bargaining unit job-:
classification series, provided the laid off employee has more seniority than the least senior employee
in the lower classification. |

e. A laid-off regular employee may displace (bump) a term limitedv temporary :
employee, provided the employee meets the qualifications.of the position. The bumping of a regular
employee into a term-lirnited position shall not convert such position to a regular, career service
position; however, at the conclusion of the term limited appointment, such regular employee shall be
entitled to all benefits of any other regular employee subject to layoff, as provided in this Agreement
and the Personnel Guidelines. Time in the term limited_ position shall be added to the employee’s
seniority. _‘

f. Prior to any layoff, all employees other than regular employees in the affected job
classification shall be removed from the payroll. Ina glven job classrﬁcation wrthm the Department,
the following shall be the order of layoff: |

' 1. Temporary employees; |
2. Term-limited temporary employees;

3. Probationary employees;

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
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4. Regular employees in order of seniority as set forth in Section 3 above.
- il’he Department agrees to notify the Union at least t_hirty (30) days in advance, in
writing, of any-anticipated reduction-in-force. Such notice shall include the names, job |
classifications, and seniority dates of employees scheduled to be laid-off.
h. Prior to any layoff of a bargaining unit employee, the County will attérﬁpt to piace '
said émployee into any vacant position for which the employee is qualified.
Section 4. Recall from Layoff
A regular employee who is laid off will be placed on a recall list for the émployee’s job
classification, for two years from the effective date of the layoff. Eniployees will be recalled from
layoff in seniority order, the most senior to be recalled first. Vacant bargaining unit- positions must be
offered to eligible eniployees on the recall list for the appropriate classification, when fh_e Department
intends to fill the position. No new employees will be hired for a bargaining unit position until all
qualified employees who were laid off, transferred, demoted, or bumped to a lower classification
have been offered employment in the position.
~ A laid off employee may be re-employed in other classifications for which the employee is

qualified, or a lower classification in the same series.

It is the employee’s responsibility to notify the Department of any change of address during

the time the employee remains on the recall list. Refusal of an appointment to a regular, career ’

service position in the classification from which the employee was laid off may be grounds for

removal from the recall list.
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ARTICLE 19: SAFETY STANDARDS 1 3 89 7 |

All work shall be done in a competent and safe manner and in accordance with the state of ‘

Washmgton Safety Codes and the Employer's standards.

One employee representative may be designated to represent the Union on the Department's

Field Worker Safety Committee.
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ARTICLE 20: GENERAL CONDITIONS : 1 8 8 9 7 ﬁ

Section 1.

2. All employees who have been authorized to use their own transportation on County
business shall be reimbursed at the basic mileage reimbursement rate established by the King County
Council by Ordinance for the first two hundred (200) miles per month.. Empldyees required to travel
in excess of two hundred miles per month shall Be reimbursed for all miles above two hundred at a
rate which is two cents (2cts) per mile greater than the basic mileage reimbursement rate but shall not
exceed the IRS allowable rate. Claims shall be made on a monthly basis on a form prescribed by the
Department. -

b. Should the County Council increase the basic mileage reimbursemeht rate for other
Count'y employees during the term of this Agreement, then the same rate will be extendedAto
employees covered by this Agreeﬁent. |

Section 2. Whenever an employee covered by this Agreement is temporarily assignéd by the
Department Director or designee to work, i.e., perform his/her regular duties, at a location othef than
his/her normal place(s) of employment, any time, less meal time, consumed in traveling to and from -
the new locatioh, shall be considered parf of the workday. Any time consumed in this travel, less .
meal time, which is outside of the employee's reéular working hours, shall be compehsated at the
applicéble overtime rate.

The above provision does not apbly to travel time from one's usual place of residence to the
place of work, nor does it apply to travel time for seminars, convéntions, etc., unless specifically
authorized in wri_tin_g by proper authorities. |

Section 3. éhild Care Subsidy. Employees covered by this Agréement may receive benefits
from the County's child care program if they meet the eligibility requireﬁents.

Section 4. Bulletin Boards. The Employer agrees to permit' the Uﬁion to post on County
bulletin boards the annouﬁcement of meetings, e_lection' of officers, and any othér material relating to
Union activities so long as that material does not support or oppose politiéal candidates or political
issues.

"Section 5. Bus Passes. Regular and benefit-eligible term-limited temporary employees

Washington State Council of County and City Employees, Local 21HD - Seattle-King County Public Health
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covered by this agreement shall receive metro bus passes. | 1 3 89 7 y

P
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ARTICLE 21 PROBATIONARY PERIOD AND TRIAL SERVICE PERIOD

Section 1. The following shall define terms used in this Article:
j’rbbationary Period: A twelve (12) month trial period of employment following an
initial regular appointmén_t to a career service position. |

Regular Empioyee: An employee who has successfully co'mpleted a twelve (12)-

month probationary period and has had no subsequent break in service as occasioned by quit,

resignation, discharge for just cause, or retirement.
Section 2. Probationary Period/ Status of Employee.
Employees who are appointed to regular career service positions shall serve a probatlonary period of
twelve (12) months, at which time they shall become regular employees
a. The probationary peﬁoa,shall provide the Department with the opportunity to
observe a new employee's work, to train and aid the new employee in adjustment to the position, and
to tefmina_te any employee whose work performance fails to meet the required standards.
b. An employee shall become regular after having completed the probationary period
un1¢ss the individual is dismissed under provisions of Section 3 below.
Section 3. Probationary Period/Dismissal.
An employee dismissed during the probationary period shall not have the right to appeal the
dismissal. When proper advance notice of the dismissal is not given, the employee may enter an
appeal (for payment of up to five days' salary) which the employee would have otherwise received

had proper notice been given. If such a claim is sustained, the erﬁployee shall be entitled to the

| appropriate payment of salary but shall not be entitled to reinstatement.

Section 4. Transfers During Probationary‘Period.
" a. If a probationary employee is transferred to a different classification in the Health
Department, the employee shall serve a complete probationary period ih the new classification.
Section 5. The probationary period shall be equivalent to twelve (12) mbnths of service
féllowing appointment to ébudgeted, career service pbsition. Occasional absences due to illness,
vacations, and military leaves shall not result in aﬁ extension of the probationary period, but upon

approval of the County Director of OHRM, an employee's probationary period may be extended so as
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to include the equivalent of a full twelve (12) months of actual service where there are numerous

absences

a break in service, the employee shall serve a six?month trial service period. If the Department
determines that the erhployee will not complete the trial service period, or if the employee chooses
not to complete the trial service period, the employee is eligible to return to the former position (or

equivalent) if there is a vacancy.
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ARTICLE 22: -LABOR-MANAGEMENT MEETINGS 1 3 89 7 ﬁ

The Employer, Department and the Union agree to hold Labor/Management meetings as

necessary. These meetlngs will be called upon request of either party to discuss any subject of a
general nature affecting employees covered by this agreement, including but not limited to safety
issues. The responsibility for notification will be with the party initiating this process.
Representatives of the Health Departmerit can attehd such meetings and shall be able to
independently set such meetings with the Union with the concurrence of the County Director of
OHRM or designee, The Union shall be permitted to designate members and/or stewards to assist its
staff representatives in such meetings.

The purpose of Labor/Management meetings is to deal with matters of general concern to the

Union and the Department. It is understood that such meetings are consultative in nature.
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Sectlon 1 It is understood that the parties hereto and the employees of the Department are

ARTICLE 23: SUBORDINATION OF AGREEMENT

governed by the provisions of applicable federal law and state law. When any provisions thereof are
in conflict with or are different than the provisions of this Agreement, the provisions of séid federal
law or state law are pmaﬁomt’ and shall prevail.

Section 2. It is also understood that the parties hereto and the employees of the Department
are governed by applicable County Ordinance and County Charter and said ordinances and charters

are paramount except where they conflict with the expressed provisions of this Agreement.

Washington State Council of County and City Employees, Local 21HD - Seattle—ng County Public Health
January 1, 1999 through December 31, 2001

070C0100

Page 47




NNNNNNN/NH_MH)—HH»‘HHH
gqc\m.&uuu—c\om\la\mautv»—c

13897

Section 1. If any article of this Agreement or any addenda thereto is held invalid by operation

ARTICLE 24: SAVINGS CLAUSE

of law or by ar_lsfvfribunal of competent jurisdiction, or if compliance with, or enforcement of, any
article is restrained by such tribunal, the remainder of this Agreement and addenda shall not be
affected thereby, and the parties shall enter into immediate collective bargaining negdtiations for the

purpose of arriving at a mutually satisfactory replacement for such article.
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Sectlon 1 The Agreement expressed herein in writing constitutes the entire Agreement

between the parties, and no oral statement shall add to or supersede any of its provisions.

Section 2. The parties acknowledge thaf each has had the unlimited right and opportuﬁity to
make demands and proposals with respect to any matter deemed a proper subject for collective |
bargaining. The results of the exercise of that right are set forth in this Agreement. Therefore, except
as otherwise provided in this Agreement, each volﬁntarily and unqualifiedly agrees to waive the right -

to oblige the other party to bargain with respect to any subject or matter, whether or not specifically

’feferred to or covered in this Agreement.
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Section 1..This Agreement shall become effective when it is ratified by the parties, unless a

ARTICLE 26: TERM OF AGREEMENT

different effective date is speciﬁéd, and covers the period from January 1, 1999 through December
31, 2001. Written notice of intent to terminate or modify this Agreement must be served by the

requesting party at least ninety (90) days, but not more than one hundred and twenty (120) days, prior

to December 31, 2001.

Section 2. In the event that negotiations for a new Agreement extend beyond the ariniversary

date of this Agreement, the terms of this Agreement shall remain in full force and effect until a new

| Agreement is consummated or unless-either party serves the other party with ten (10) days'

notification of intent to terminate the existing Agreement.

APPROVED this S day of % ,2000 .

King Coynty Executive

_ Ty

Washinggefi State Council of County & City v Dafe 4 :
Employees, Local 21-HD :
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Employees shall move to the range specified for the job classification, on the same step as the

previous range, on the dates indicated (current ranges are in parentheses):

1199 | 7199+ | 1100 | 700+ | 1101 | 711701
DRDS (44) | 45 46 46 | 46 46 46
DIS (44) 45 | 46 47 48 48 | 48
Epil (54) 55 | s6 57 51| 57 | 57
Epill(57) | 58 59 60 61 61 61

*Step advancement.through a salary range:

o Those regular and term-limited temporary employees who are employed in a bargaining
unit position on the daté tﬁis Agreement is ratified by the parties shall advance on July 1 of each year
to the next higher step of the range in effect on July 1, but not to exceed the top step.

o Those regular and term-limited temporary employees who are appointed to a bargaining
unit position after the date this Agreement is_fatiﬁed by the parties shall advance through the steps of
the applicable salary range on their anniversary dates, as provided in Article 7, Section 4.b. of the
Agreement. |

Cost of living adjustment:_ éffectiye each January 1 fér the term of the Agreement, employees
will receive a cost of living adjustmeﬁt as provided in Artiéle 7.

Employees \;vho held a regular or term-limited temporary bargaining unit position on or after
January 1, 1999, but separated from the position "béfore this Agreement is in effect, will be entitled to
payment for the salary ranges and étep advancements from January 1, 1999 until the date 6f

separation.
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' ' - MEMORANDUM OF UNDERSTANDING -
- by and between o
S King County : 1 3 89 7 &%
P and ' :
- Washmgton State Council of County and City Employees
Local 21-Health Department
representing employees in
Public Health Department

WHEREAS, the parties have bargained and reached agreement on this subject;
THEREFORE, the parties agree as follows:

All temporary employees who are employed on the effective date of the 1999-
2001 collective bargaining agreement will continue to receive fifteen per cent (15%)
premium pay in lieu of benefits for the duration of the temporary appointment. All
temporary employees hired on or after the date the agreement is in effect as an ordinance
will be covered by the provisions of Artlcle 2 Section 6. :

Date 7- S/’—OZ)

KING coy‘NTY EXECUTIVE

For WSCCE, Local 21-HD:

%@M Date _é;Z‘—f//éﬂ

Washington State Council of County and City Employees Local 21-Health Department
07000500



